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1. INTRODUCTION

The present Code (hereinafter referred to as the "Code of Ethics") expresses the ethical commitments and responsibilities
in the conduct of business and corporate activities assumed by all those who maintain relationships of any nature with Alea
S.r.l. (hereinafter "Alea" or the "Company").

The principles and provisions of this Code of Ethics are binding for all the following Recipient Subjects.

All Recipient Subjects undertake to pursue their goals with loyalty, seriousness, honesty, competence, and transparency,
in absolute compliance with existing laws and regulations.

1.1.Competition

Alea intends to protect the value of fair competition, complying with the regulations, both in the national and international
market. To this end, the Company refrains from engaging in collusive, predatory, or dominant position abuse behaviors;
from implementing or accepting agreements or concerted practices among companies aimed at restricting competition in
the market, such as market-sharing practices, dumping, industrial espionage, price-fixing, or failure to comply with confi-
dentiality agreements.

1.2. Guiding Principles

Compliance with laws, transparency and management fairness, good faith, trust and cooperation with stakehold-
ers, and zero tolerance for corruption are the ethical principles that inspire Alea — and from which it derives its conduct
models — in order to compete effectively and fairly on the market, improve customer satisfaction, increase value for stake-
holders, and develop the skills and professional growth of its People.

In particular, the conviction of acting somehow to the Company's advantage does not justify adopting behaviors that conflict
with the aforementioned principles.

All Recipients, without distinction or exception, are therefore committed to observing and ensuring the observance of these
principles within the scope of their functions and responsibilities. This commitment requires that even the parties with whom
the Company has relations, for any reason, act towards it with rules and methods inspired by the same values.

1.3.The Code of Ethics

Alea deemed it appropriate and necessary to adopt and issue a Code of Ethics, which clearly states the values that all
Recipients must comply with, accepting responsibilities, structures, roles, and rules, the violation of which—even if it does
not result in any corporate liability towards third parties—means they assume personal responsibility both internally and
externally to the Company.

The responsibility for the implementation and updating of the Code of Ethics lies with the Company's Board of Directors.
Alea promotes and ensures knowledge of the Code of Ethics and its updates, as well as the areas of activity of the various
structures with assigned responsibilities, hierarchical reporting lines, job descriptions, and personnel training.
1.4.Training/Information Activities on the Contents of the Code of Ethics

Alea promotes the knowledge and observance of the Code of Ethics among all Recipients—including those with whom it
has business relationships—demanding compliance and providing for adequate disciplinary or contractual sanctions in
case of non-observance.

Information and knowledge of the Code of Ethics occur, first and foremost, through the distribution of the document to Alea's
people and those who collaborate at various levels and capacities. Alea requires all of them to sign a declaration of having
reviewed the Code of Ethics together with a declaration of the absence of conflicts of interest at the start of the contractual
relationship.
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Recipients are therefore required to know the content of the Code of Ethics—requesting and receiving appropriate clarifi-
cations regarding its interpretations—as well as to observe it and contribute to its implementation, reporting any shortcom-
ings and violations (or even attempts at violation) of which they become aware.

Specific training/information programs or analogous forms of communication are provided to employees and developed
based on the different roles and responsibilities.

Within the Internal Control and Risk Management System, the Code of Ethics constitutes a management tool for ethical
conduct in corporate affairs and an effective element of the Company's strategy and organization.

Alea encourages anyone who becomes aware of violations (behaviors, acts, or omissions) of the law, the Code of Ethics,
the Organization, Management, and Control Model pursuant to Legislative Decree 231/2001, and the corporate Govern-
ance System—even potentially damaging the public interest or the integrity of the Company and/or the Leonardo Group—
to report them according to the procedures provided for in Paragraph 17.

2. DEFINITIONS

For the purposes of this Code of Ethics, the terms listed herein shall have the meanings specified below.

Alea: Alea S.r.l.

National Anti-Corruption Authority (A.N.AC.): the National Anti-Corruption Authority, identified by Legislative Decree
24/2023 as the national Authority on whistleblowing matters.

Internal Reporting Channel: the Whistleblowing Platform '[1] is the internal reporting channel (or internal channel)
activated by the Leonardo Group for the transmission and management of reports, which ensures, including through the
use of encryption tools, the confidentiality of the identity of the Reporting Person, the person involved, and the person
otherwise mentioned in the report, as well as the content of the report and the related documentation.

Code: The Code of Ethics adopted by Alea.

Anti-Corruption Code: the Anti-Corruption Code adopted by Leonardo S.p.a. and its Subsidiaries pursuant to Article 2359
of the Italian Civil Code.

Reporting Committee: The Reporting Committee is the collegiate body, established at the Group level, composed of the
Heads of the Compliance, Finance, Group Internal Audit, Legal Affairs, People & Organization, and Security Units of Leo-
nardo S.p.a.

Corruption: offering, promising, giving, accepting, or soliciting an undue advantage of any value (which may be financial,
or non-financial), directly or indirectly, and regardless of location, in violation of current law, as an incentive or reward for a
person to act or promise to act in relation to the performance of that person's duties (both in dealings with public admin-
istrations and with private entities).

Legislative Decree 231/2001 (D. Lgs. 231/2001): Legislative Decree 8 June 2001, n. 231 concerning the "Rules on the
administrative liability of legal persons, companies and associations, including those without legal personality, pursuant to
Article 11 of Law 29 September 2000, n. 300" and subsequent amendments and integrations.

Legislative Decree 24/23 (D. Lgs. 24/23): Legislative Decree 10 March 2023, n. 24, concerning "Implementation of Di-
rective (EU) of the European Parliament and of the Council, of 24 October 2019, on the protection of persons who report
breaches of Union law and containing provisions concerning the protection of persons who report breaches of national
regulatory provisions" (Whistleblowing Decree).

' The Whistleblowing Platform is accessible via the following link: https://whistleblowing.leonardo.com.
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Facilitator: a physical person who assists a Reporting Person in the reporting process, operating within the same work
context and whose assistance must be kept confidential.

Supplier: the physical or legal person who provides Alea with goods or services.

Leonardo Group or Group: Leonardo and the Companies/entities directly or indirectly controlled by it, under both Italian
and foreign law. Foundations established by Leonardo are also part of the Group.

Leonardo: Leonardo S.p.a.

Organization, Management and Control Model pursuant to Legislative Decree 231/2001: the Organization, Manage-
ment and Control Model adopted by Alea in line with the requirements of Legislative Decree 231/2001 and based on the
Guidelines issued by Confindustria and the most recent case law on the matter, in order to prevent the commission of the
offenses referred to in the Decree.

Recipients: The recipients of this Code of Ethics must be identified as the following parties:
¢ the members of the Board of Directors and, in any case, those who perform representation, management, admin-
istration, direction, or control functions of an organizational unit endowed with financial and functional autonomy;

e the members of the Board of Statutory Auditors, the Chairman, the Chief Executive Officer, and the Company's
Executives;

e employees and collaborators with whom contractual relationships are maintained, for any reason, including occa-
sional and/or only temporary ones;

e those who maintain onerous or even free relationships of any nature with the Company (such as, but not limited to,
consultants, suppliers, and third parties in general).

3. GENERAL PRINCIPLES

3.1.Compliance with Laws and Regulations

Alea operates in absolute compliance with the laws of the countries in which it conducts its business, in conformity with
the principles set forth in the Code of Ethics and the Anti-Corruption Code. Moral integrity is a constant duty of all
Recipients.

Recipients are therefore required, within the scope of their respective competencies, to know and observe the laws and
regulations in force in all countries where the Company operates. This context also includes attention to and compliance
with regulations governing competition, both in the national and international markets.

The relationships of Recipients with Public Authorities and Institutions must be based on the utmost fairness, trans-
parency, and cooperation, in full compliance with the laws, regulations, and their institutional functions.

3.2.Models and Rules of Conduct

All activities carried out by Recipients must be performed with professional commitment, moral rigor, and management
fairness, also to protect the Company’s image.

The conduct and relationships of all Recipients, both inside and outside the Company, must be inspired by transparency,
fairness, and mutual respect. In this context, the Directors and Executives must be the first to set an example for all of
Alea’s People through their actions, adhering, in the performance of their duties, to the principles of the Code of Ethics and
the Anti-Corruption Code, and to corporate procedures, ensuring their dissemination among employees and urging them
to submit requests for clarification or proposals for updates where necessary.

With particular reference to the Directors, Alea also trusts that they will actively strive to propose and implement projects,
investments, and industrial, commercial, and managerial actions useful for preserving and increasing the Company's eco-
nomic, technological, and professional assets.

COMPANY INTERNAL Page 6 of 22



J

( - 04_CodeOfEthics_En_Rev2.docx
\ Code of Ethics— 28/10/2025

Alea also guarantees, with reference to corporate decisions, the availability of informational support that allows the Or-
ganizational Units and corporate bodies, external auditors and internal control bodies, as well as supervisory authorities, to
carry out the broadest and most effective control activities.

4. PEOPLE, EMPLOYMENT POLICY, AND PRIVACY PROTECTION

4.1. Determining Conditions

Alea's people are essential for the Company's existence and a critical factor for successful competition in the market.
Ethics, respect, competence, merit, innovation, excellence, internationality, multiculturalism, and sustainability
are therefore among the determining conditions for achieving the Company's objectives and represent the characteristics
Alea requires of its directors, auditors, employees, and those who collaborate in various capacities.

Alea strives to prohibit all forms of discrimination, corruption, child or forced labor exploitation, human trafficking
and, more generally, to promote the dignity, health, freedom, and equality of its people, and a culture aimed at Diversity,
Equity, and Inclusion (DE&I), in compliance with relevant regulations.

4.2.Gender Equality, Diversity, Equity, and Inclusion

Alea pursues its commitment to supporting Gender Equality and, more generally, in activities promoting Diversity, Equity,
and Inclusion.

Gender Equality is a central theme for the Leonardo Group, also within the sustainability strategy developed at the Group
level, focusing on the pursuit of various objectives that aim, among others, to promote a fair and inclusive environment
that guarantees gender equality, and fosters the best conditions for every person to feel free and safe to express themselves
to fully realize their potential and proactively contribute to achieving results.

Alea actively promotes the principles of inclusion, equity, and the enhancement of diversity, as well as the prevention,
removal, and remedy of any form of direct or indirect discrimination, violence, and any form of physical, verbal, or
digital abuse (harassment), at all stages of the employment relationship, in daily operations, and in business relations,
with particular attention to what occurs within the corporate community.

Alea is committed to diversity, equity, and inclusion across different dimensions, regardless of race, religion, gender identity,
age, ethnic or national origin, disability, sexual orientation or preference, marital status, citizenship, political preference, or
other personal characteristics.

Alea safeguards its people from all forms of violence (including acts of psychological violence or mobbing) and opposes
any discriminatory behavior or attitude detrimental to the individual, their beliefs, and inclinations.

In particular, the use of harassment of any nature in work relationships or, more generally, engaging in conduct likely to
compromise the serene performance of assigned duties and in any case detrimental to the worker’s dignity is strictly
prohibited.

Alea monitors to ensure that no form of intimidation, threat, behavior or verbal or physical offense, request for personal
favors, or discrimination that hinders the serene and normal performance of duties occurs in internal and external work
relationships.

Reports relating to any form of harassment and violation concerning inclusion, gender equality, and the enhancement of
diversity may be submitted through the Whistleblowing Channel referred to in the subsequent Article 17.

The Management Audit & Whistleblowing Unit — upon instruction from the Leonardo Reporting Committee — transmits, in
compliance with the provisions on the protection of the identity of the Reporting Person and the persons involved set out in
the Reporting Management Guidelines, an informative guide to the Steering Committee on reports concerning Alea relating
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to any form of harassment and violation concerning inclusion, gender equality, and the enhancement of diversity, as well
as the outcomes of internal investigation activities in response to reports concerning the same issues. The Steering Com-
mittee evaluates all appropriate initiatives, including managerial ones, to remedy the reported violation.

4.3.Personnel Selection

In order to contribute to the development of corporate objectives and ensure that these objectives are pursued by everyone
in compliance with the ethical principles and values that inspire Alea, the company policy is aimed at selecting each
employee and collaborator in various capacities according to the values and characteristics listed above.

Alea is committed to offering the same employment opportunities to all workers, in full compliance with relevant legal
and contractual regulations, ensuring that everyone can enjoy fair regulatory and pay treatment based exclusively on
criteria of merit and competence, without any discrimination.

Alea guarantees fair treatment based on individual skills and abilities, which also determines the related pay. In the context
of selection — conducted in compliance with equal opportunities and without any discrimination against the private sphere
and opinions of candidates — Alea ensures that hired people match the profiles genuinely necessary for corporate needs,
avoiding favoritism and facilities of any kind and basing its choice exclusively on criteria of professionalism and com-
petence.

Alea’s people are hired with a regular employment contract, in compliance with laws and collective agreements.

In particular, Alea does not permit or tolerate the establishment of employment relationships — including by external collab-
orators, suppliers, or commercial partners — in violation of the relevant legislation.

4.4. Professional Development

In the evolution of the employment relationship, Alea is committed to creating and maintaining the necessary conditions for
everyone's abilities and knowledge to be further expanded, following a policy based on the recognition of merit and equal
opportunities, providing for specific periodic training programs aimed at professional updating and the acquisition of
greater competence.

For this reason, every employee is required to cultivate and seek the acquisition of new skills, abilities, and knowledge,
while managers must pay the utmost attention to enhancing and increasing the professionalism of their team members
by creating the conditions for the development of their capabilities and the realization of their potential.

Personnel management, like its selection, is inspired by principles of fairness and impartiality, avoiding favoritism or
discrimination, and respecting the worker's professionalism and competence.

In pursuing corporate objectives, the worker must, however, operate with the awareness that ethics represents an interest
of primary importance for Alea and that, therefore, behavior conflicting with the Organization, Management, and Control
Model pursuant to Legislative Decree 231/2001, the Code of Ethics, the Group's Anti-Corruption Code, and existing laws
and regulations will not be tolerated.

4.5.Privacy Protection and Data Protection

Respect for the worker’s dignity must also be ensured through respect for privacy in correspondence and interpersonal
relations between employees, through the prohibition of interference in conferences or dialogues, and through the prohibi-
tion of intrusions or forms of control that could damage personality.

Alea, in full compliance with the Personal Data Protection Code and the legislation protecting the privacy of all Recipients
and, more generally, of all those who have contact with the Company for any reason, adopts specific rules aimed at provid-
ing, in particular, for the prohibition of undue communication and/or dissemination of personal data in the absence
of the data subject's prior consent. The processing of personal data and the use of IT, informational, and telematic tools
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must be characterized by the principles of fairness, protection of the secrecy of correspondence and privacy, and in a way
that guarantees the integrity and genuineness of the IT, informational, and telematic systems as well as the data
processed, to protect the interests of the Company and third parties.

Alea adopts suitable measures to ensure that access to telematic and IT data occurs in absolute compliance with
regulations and the privacy of the individuals possibly involved and in a way that guarantees the confidentiality of the
information and ensures that its processing is carried out by subjects expressly authorized to do so, preventing undue
intrusions and violations.

Alea adopts adequate measures and initiatives aimed at ensuring the security, integrity, correct use, and functioning
of the Company's or third parties' IT or telematic systems, programs, or data, also protecting the intellectual property
rights relating to the use of IT and telematic programs and data and, more generally, works of genius, and the integrity of
information made available to the public via the internet.

5. ARTIFICIAL INTELLIGENCE

Alea is committed to using Artificial Intelligence in compliance with the laws and regulations in force, both concerning the
prohibitions imposed by individual rules and the opportunities that the same rules recognize.

The use of Artificial Intelligence must also be inspired by human principles and values so as not to accommodate
immoral purposes such as, but not limited to, illegal and discriminatory intentions.

At the same time, Alea promotes the definition of rules that guide, always according to ethical principles, the design of
Artificial Intelligence systems, as well as the management and use of the results guaranteed by it.

Alea promotes the dissemination, internally, of a culture of Artificial Intelligence according to the ethical principles identi-
fied in this Code, in order to support the adoption of solutions aimed at a responsible development of its business.

6. PROTECTION OF HEALTH AND SAFETY IN THE WORKPLACE AND WORKING CONDITIONS

Alea, in compliance with current provisions, including, in particular, Legislative Decree no. 81 of 2008 and subsequent
amendments and additions and any other regulatory provision on the matter, is committed to protecting the health of
workers, preparing all necessary and appropriate measures, based on the best technical and scientific knowledge, with a
view to guaranteeing the absolute compliance of workplaces with the highest standards of safety and hygiene.

Alea is committed to protecting the physical and psychological integrity of all people (employees and collaborators in
any capacity and at any level) by guaranteeing them the right to working conditions that respect personal dignity and the
full exercise of political and trade union rights, and, in particular, the freedom of association and collective bargaining,
also through responsible dialogue with labor protection organizations and worker representatives.

Alea is committed to creating a working environment that guarantees all Recipients — and in particular employees and
collaborators in any capacity and at any level — conditions that respect health, safety, and personal dignity and in which
the characteristics of individuals cannot give rise to discrimination or conditioning.

Alea also disseminates and consolidates a culture of safety, to protect workers' health in the workplace, developing risk
awareness and promoting responsible behavior by all employees and/or collaborators.

The Company integrates its activities in compliance with health and safety factors starting from the process and product
design phase, implementing targeted actions for:

o the continuous improvement of its performance in occupational health and safety;
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o the identification of areas for health and safety improvement and, where possible, the application of the best avail-
able techniques;

e the control and reduction of the use of hazardous substances.

Health and safety issues are subject to specific training initiatives for all employees who, depending on their role, imple-
ment the principles set out in the environmental and health and safety policy.

Alea commits to verifying, through its structures and organizations, the application of the policy, establishes health and
safety objectives and targets, and sets up systems for monitoring, reporting, and periodic review.

7. ENVIRONMENTAL PROTECTION

Alea recognizes the environment as a primary value to be safeguarded and to this end plans its activities seeking a
balance between economic initiatives and essential environmental protection needs.

In this context, Alea limits the environmental impact of its activities, also taking into account the development of scien-
tific research on the matter.

Therefore, Alea considered it fundamental to adopt an environmental policy within which the integration of environmen-
tal aspects with the objectives of long-term maintenance of sustainability, profitability, and competitiveness levels is estab-
lished.

Alea, in compliance with the laws, recognizes the high social value of environmental aspects and therefore promotes
collaboration with the relevant authorities and communication with the public.

The Company integrates its activities in compliance with environmental factors, starting from the process and product
design phase, implementing targeted actions for:

e the continuous improvement of its environmental performance;

e the identification of areas for environmental improvement and, where possible, the application of the best available
techniques;

o the control and reduction of the use of hazardous substances;

e energy saving;

e water saving;

o the minimization of waste production and its recovery and recycling.

Furthermore, Alea, in line with the evolution of scientific knowledge on climate change and compatible with its activities,
implements actions for the reduction of climate-altering gas emissions released into the atmosphere.

Environmental protection has been included among the specific training initiatives for all employees who, depending on
their role, implement the principles set out in the environmental policy by promoting actions aimed at controlling the envi-
ronmental effects of their activity.

Alea commits to verifying, through its structures and organizations, the application of the environmental policy, establishes
environmental objectives and targets, and sets up systems for monitoring, reporting, and periodic review.

8. CONFLICT OF INTEREST

The Code of Ethics is aimed at preventing any situation of conflict of interest.

COMPANY INTERNAL Page 10 of 22



J

( - 04_CodeOfEthics_En_Rev2.docx
\ Code of Ethics— 28/10/2025

A relationship of full trust exists between Alea and its Directors and employees at any level, within which it is the primary
duty of the Director and the employee to use the company's assets and their work capacity for the realization of the corpo-
rate interest, in compliance with the principles set forth in the Code of Ethics, which represent the values that inspire Alea.

In this perspective, Alea's Directors, employees, and those who collaborate in various capacities must avoid any situation
and refrain from any activity that could oppose a personal interest — direct or indirect — to those of the company or
that could interfere with and hinder the ability to make impartial and objective decisions in the company's interest. The
occurrence of conflicts of interest, besides being contrary to legal provisions and the principles set forth in the Code of
Ethics, is detrimental to the company's image and integrity.

The following are listed, by way of example and not exhaustively, certain circumstances that may determine the onset of
actual or even potential conflicts of interest:

¢ Relationships between employees — when, in the performance of their duties in the company, the employee
interacts with family members, relatives, and/or in-laws or with third parties (e.g., a supplier or a client) with whom
they have personal relationships;

o Governmental relationships — when an employee also acts as an officer of a government or a foreign govern-
mental authority, especially if operating in the defense sector or in relation to the process of purchasing goods;

¢ Financial relationships — when an employee expects a financial return or has an influence on the supplier, sub-
contractor, client, or competitor involved in Alea's business;

e Other employment relationships — when an employee also acts as a partner, consultant, representative, agent,
director, or board member of another company that is a competitor, a supplier, a partner, or a subcontractor of
Alea.

8.1. Corporate and Individual Interests

In order to avoid even potential conflicts of interest, Alea, upon assignment or commencement of the employment relation-
ship, requires its Directors, employees, consultants, and those who collaborate in various capacities to sign a specific
declaration that excludes the presence of conflict of interest conditions between the individual and the company.

Other Recipients of the Code of Ethics, once they have signed the declaration of absence of conflicts of interest at the start
of the contractual relationship, thus exclude any possibility of overlapping or otherwise crossing, by exploiting their func-
tional position, economic activities responding to a logic of personal and/or family interest and the duties they perform or
hold within the Company.

Any conflict of interest situations, even if potential, must be promptly and detailedly communicated to the hierarchical
superior and the Supervisory Body.

The general principle remains that anyone who has reason to believe that a situation of conflict of interest, even potential,
exists, according to this document, may report it through the channels provided for this purpose by the Company [1].

The party in potential conflict of interest must refrain from performing or participating in acts that may cause prejudice
to the Company or third parties or even compromise its image, and, in the case of consultants and commercial partners,
also refrain from using, in any way or for any reason, the activity carried out on behalf of the Company to obtain undue
advantages for themselves or for others.

8.2.Revolving Doors

Alea does not hire, nor keep in service, politicians in office at the Italian Parliament/Government.
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Alea's internal procedures, in line with current legislation on the matter, require a period of at least three years, according
to Italian law, before the public official who exercised authoritative or negotiating powers in the originating public admin-
istration can have a contract.

Furthermore, Alea imposes controls to regulate and verify the regularity of the hiring of individuals who hold or have
held the function of public official, with respect to current regulations. To this end, dedicated functions receive a self-decla-
ration on the absence of conflicts of interest before the candidate is hired.

9. OPERATING PROCEDURES AND ACCOUNTING

9.1.0bservance of Procedures

The Recipients, within the scope of their respective competencies and functions, are required to strictly observe corporate
procedures.

The correct implementation of the procedures ensures the possibility of identifying the corporate subjects responsible for
the decision, authorization, and execution process of the operations: to this end — according to the control principle repre-
sented by the separation of duties — it is necessary that individual operations be carried out in the various phases by
different subjects, whose competencies are clearly defined and known within the organization, in order to avoid that
unlimited and/or excessive powers can be attributed to individual subjects. The traceability of every process relating to
corporate activity must also be guaranteed, so that the reasons underlying the choices made, the responsible subjects, and
any relevant data can always be reconstructed ex post for the purpose of evaluating the correctness of the operating
choices.

Corporate procedures must regulate the execution of every operation and transaction, of which the legitimacy, authoriza-
tion, consistency, congruity, correct registration, and verifiability can be detected (through the following control elements,
which are not exhaustive: reconciliation, combined signatures, supporting accounting documentation, in-depth analysis of
the activities of commercial agents, consultants, suppliers, etc.), also from the perspective of the use of financial re-
sources. Every operation must therefore be supported by adequate, clear, and complete documentation to be kept on
file, in order to allow control at any time over the reasons, the characteristics of the operation, and the precise identification
of who, in the various phases, authorized, executed, recorded, and verified the operation itself. Compliance with the indi-
cations provided by the specific protocols regarding the procedural flow to be observed on the formation, decision, and
recording of corporate phenomena and their relative effects, allows, among other things, to disseminate and stimulate the
culture of control at all corporate levels, which contributes to the improvement of management efficiency and constitutes
a tool to support managerial action.

9.2.Transparency of Accounting

Truthfulness, accuracy, completeness, and clarity of information represent the necessary conditions that allow for a
transparent accounting registration activity and constitute a fundamental value for Alea, also in order to guarantee partners
and third parties the possibility of having a clear picture of the company's economic, financial, and asset situation.

For this value to be respected, it is first necessary that the documentation of the elementary facts, to be reported in ac-
counting to support the registration, be complete, clear, truthful, accurate, and valid, and be kept on file for any neces-
sary verification. The connected accounting registration must reflect what is described in the supporting documentation in
a complete, clear, truthful, accurate, and valid manner. In the case of economic-asset elements based on valuations, the
connected registration must be carried out in compliance with the criteria of reasonableness and congruity, clearly illus-
trating in the relevant documentation the criteria that guided the determination of the asset value.
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Alea, in compliance with regulations, provides timely and complete information, clarifications, data, and documenta-
tion requested by partners, potential clients, suppliers, supervisory authorities, institutions, or entities in the performance
of their respective activities and functions. All relevant information must be communicated with absolute timeliness both to
the corporate bodies appointed to control the social management and to the supervisory authorities.

10. PROTECTION OF CORPORATE ASSETS — CUSTODY AND MANAGEMENT OF COMPANY ASSETS

10.1.Protection of Corporate Assets
The Company implements all actions and consequent provisions to ensure that:

e the corporate assets, goods, receivables, and shares are correctly valued, not attributing values greater or
lesser than those due to them;

e the laws put in place to protect the integrity and effectiveness of the share capital are strictly observed, always
in compliance with internal company procedures based on these laws, in order not to harm the guarantees of
creditors and third parties in general;

e correct, transparent, and collaborative behavior is adopted, in compliance with the laws and internal company
procedures, in all activities aimed at drawing up the financial statements and other corporate communications re-
quired by law and addressed to the partners or the public, in order to provide a truthful and correct information on
the Company's economic, financial, and asset situation;

e correct behavior is adopted, in the event of any preparation of offering circulars or documents to be published, in
compliance with the laws, for the protection of investors' assets, as well as the efficiency and transparency of the
capital market.

The Company considers the truthfulness, correctness, and transparency of accounting, financial statements, re-
ports, and other corporate communications required by law and addressed to partners or the public, an essential prin-
ciple in the conduct of business.

This requires in-depth examination of the validity, accuracy, and completeness of the basic information for registrations
in the accounting records.

Every operation with economic, financial, or asset relevance must have adequate registration, and for every registration,
there must be adequate supporting documentation, in order to be able to proceed, at any time, with controls that certify
the characteristics and reasons of the operation and allow the identification of who authorized, carried out, recorded, and
verified the operation itself.

10.2.Custody and Management of Company Assets

Alea strives to ensure that the use of available resources — carried out in compliance with current regulations and the
contents of the Company's articles of association, and in line with the values of the Code of Ethics — is aimed at guaran-
teeing, increasing, and strengthening the corporate assets, to protect the company itself, partners, creditors, and the
market.

The Recipients are directly and personally responsible for the protection and legitimate use of the assets (tangible and
intangible) and resources entrusted to them to perform their functions.

None of the assets owned by the Company may be used for purposes other than those indicated by the Company itself or
for illegal purposes and must occur in compliance with the law and regulations and in conformity with operating
procedures.
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11. INTERGROUP RELATIONS

11.1.Intergroup Cooperation and Communication

Those who hold corporate positions within controlled companies, upon designation by Leonardo S.p.a., have the duty to
assiduously participate in the meetings to which they are invited, to perform the assigned tasks with loyalty and fair-
ness, to favor communication between the companies of the Leonardo Group, to encourage and use intergroup syner-
gies by cooperating in the interest of common objectives. The circulation of information within the Group must occur in
conformity with the principles of truthfulness, loyalty, fairness, completeness, clarity, transparency, congruity, re-
specting the autonomy of each company and the specific areas of activity.

Any existing negotiation relationships between Alea and the other companies of the Leonardo Group are duly for-
malized in compliance with the principles of fairness, effectiveness, and protection of respective interests, paying particular
attention to aspects relating to the circulation of economic resources.

12. SUPERVISORY BODY

12.1.Attributions and Characteristics

The task of supervising the functioning and observance of Alea's Code of Ethics is entrusted by the Board of Directors to
the Supervisory Body (Organismo di Vigilanza), which is endowed with autonomous powers of initiative and control
and suitable instruments to be able to verify and monitor the adequacy and effective implementation as well as the updating
of the Code of Ethics.

In particular, the Supervisory Body must:

e Monitor and evaluate, based on the approved activity plan, the validity of the Code of Ethics over time, promoting,
including after consultation with the interested corporate structures, all necessary actions to ensure its effective-
ness.

e Supervise the effective application of the Code of Ethics and detect behavioral deviations that may emerge from
the analysis of information flows and received reports.

e Promote, in agreement with the competent Organizational Unit, an adequate personnel training process through
suitable initiatives for the dissemination of knowledge and understanding of the Code of Ethics, monitoring its im-
plementation.

¢ Communicate any violations of the Code of Ethics to the competent bodies for the purpose of adopting any sanc-
tions, monitoring the outcomes of the disciplinary proceedings initiated.
12.2.Dedicated Information Flow

The Supervisory Body performs an essential function within the Whistleblowing Management System (Article 17) in light
of its role in supervising the functioning and observance of the Code of Ethics.

Furthermore, in order to facilitate the flow of reports and information to the Supervisory Body, the dedicated information
channel has also been maintained via the specific email account organismovigilanzaalea@gmail.com through which all
those who become aware of any conduct of any nature (including omissions) carried out in violation of the Code of Ethics
can report to the Supervisory Body, freely, directly, and confidentially.

13. RELATIONS WITH EXTERNAL PARTIES
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13.1. Relations with Public Authorities and Institutions and Other Subjects Representing Collective Interests

13.1.1.Relations with Authorities and Public Administrations

Relationships concerning the Company's activity undertaken with Public Officials or Persons in Charge of Public Ser-
vice — operating on behalf of the Central and Peripheral Public Administration, legislative bodies, EU institutions, interna-
tional public organizations, and any foreign State — with the judiciary, with public supervisory authorities, and with other
independent authorities, as well as with private partners concessionaires of a public service, must be undertaken and
managed with a spirit of collaboration, in absolute compliance with current laws and regulations, the principles set
out in the Code of Ethics and the Anti-Corruption Code, so as not to compromise the integrity and reputation of both parties.

Attention and care must be taken in relations with the aforementioned parties, particularly in operations relating to: tenders,
contracts, authorizations, licenses, concessions, requests and/or management and utilization of public funding
(national or EU), relations with supervisory or other independent authorities, government representatives or other Public
Administrations, social security bodies, tax collection bodies, bankruptcy proceedings bodies, civil, criminal, or administra-
tive proceedings, access to and use of IT or telematic systems or data, as well as electronic documents.

In order to avoid committing acts contrary to the law or otherwise detrimental to the image and integrity of the company,
the aforementioned operations and the related management of financial resources must be undertaken by the specifically
authorized corporate structures in due compliance with the laws and the principles set forth in the Code of Ethics and in full
observance of specific procedures.

In the context of relations with Italian and foreign Institutions, Alea is committed to representing its interests and expressing
its needs in a correct and transparent manner, in strict compliance with the principles of independence and impartiality
of the Public Administration's choices and in a way that does not mislead or misdirect its determinations. In order to guar-
antee maximum clarity in relations, contacts with international interlocutors are maintained exclusively by the subjects au-
thorized to do so and in ways that guarantee the fairness and traceability of the contact.

With regard to any requests of any nature coming from the Judicial Authority and, more generally, any contact with said
Authority, Alea is committed to providing maximum collaboration and refraining from behaviors that may impede or prej-
udice, in absolute compliance with current laws and regulations and in conformity with the principles of loyalty, fairness,
and transparency.

13.1.2.Relations with Political and Trade Union Organizations
Alea does not favor or discriminate directly or indirectly against any political or trade union organization.

The Company does not contribute corporate funds to political parties, movements, committees, or trade union organi-
zations, their representatives, and/or candidates.

However, any initiatives with solidarity aims that Alea considers an essential value, playing a role of active and sensitive
participation with subjects operating in the social field, are excluded from this scope.
13.1.3.Gifts, Benefits, and Promises of Favors

Alea prohibits all Recipients from accepting, offering, or promising, even indirectly, undue money, gifts, goods, ser-
vices, benefits, or favors in relation to relationships with public officials, persons in charge of public service, or private
entities, to influence their decisions, with a view to obtaining more favorable treatment or undue benefits, or for any other
purpose.

In relations with the Italian or foreign Public Administration, Alea commits to not improperly influencing the counterpar-
ty's activity, choices, or decisions, for example, through the offer of undue advantages consisting of sums of money or
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other benefits, employment opportunities, or assignment of consultancies, etc., directed at the public subject or their family
members or persons (physical or legal) traceable to them.

13.2. Relations with Consultants, Suppliers, and Negotiating Counterparties

13.2.1.Conduct in Business Affairs

In business relationships, Alea is inspired by the principles of loyalty, fairness, transparency, efficiency, respect for the
law and the values expressed in the Code of Ethics and the Anti-Corruption Code, and demands analogous behavior
from all those with whom it has commercial and/or financial relationships of any nature, paying particular attention to this
end in the selection of negotiating counterparties, suppliers, commercial partners, consultants, etc.

Alea refrains from engaging in relationships of any nature, even indirect or through intermediaries, with subjects (physical
or legal persons) who are known or reasonably suspected to be part of or carry out support activities in any form, in Italy or
abroad, in favor of criminal organizations of any nature, including those of a mafia type, those dedicated to human
trafficking or the exploitation of child labor or arms trafficking, as well as subjects or groups operating for terrorism pur-
poses, such conduct being considered as capable of causing serious damage to a country or an international organization,
carried out for the purpose of intimidating the population or forcing public powers or an international organization to perform
or refrain from performing any act or destabilizing or destroying the fundamental political, constitutional, economic, and
social structures of a country or an international organization.

Particular attention must also be dedicated to relationships that involve the receipt or transfer of sums of money or other
benefits: Alea, in order to prevent the risk of committing, even involuntarily or unknowingly, operations of any nature in-
volving money, goods, or other benefits that are the result of the commission of crimes, refrains from receiving cash pay-
ments, bearer securities, or through unauthorized intermediaries or through the interposition of third parties in a way that
makes it impossible to identify the paying party, or from having relationships with subjects based or otherwise operating in
countries that do not guarantee corporate transparency and, more generally, from carrying out operations such as to prevent
the reconstruction of the financial flow.

Furthermore, Alea operates, in the context of relations with external parties, refraining from engaging in behaviors that could
in any way compromise the integrity, reliability, and security of IT or telematic systems and data.

The selection of negotiating counterparties, commercial and financial partners, consultants, and suppliers of goods, mer-
chandise, services, and performances must occur on the basis of objective, transparent, and documentable evaluation
criteria, in conformity with the principles of this Code of Ethics and the Anti-Corruption Code, using the written form. In any
case, the selection must occur exclusively on the basis of objective parameters such as effectiveness, quality, conven-
ience, price, professionalism, competence, efficiency and in the presence of adequate guarantees regarding the fair-
ness of the supplier, provider, or consultant. In particular, Alea commits to not establishing relationships of any nature
with subjects who are known or reasonably suspected to employ child labor or irregularly hired personnel or who
otherwise operate in violation of laws and regulations regarding the protection of workers' rights. Particular attention must
be dedicated in the context of relations with subjects operating in countries where there is insufficient legislation protecting
workers, in terms of child, female, and immigrant labor, ascertaining the concrete recurrence of sufficient health, hygiene,
and safety conditions.

In commercial transactions, particular caution is required and imposed, also in conformity with specific protocols, in the
receipt and disbursement of sums of money, goods, or other benefits, as well as in the verification of the effectiveness,
congruity, and completeness of the services provided and received. Cash payments are prohibited.

Consultants and/or intermediaries are required to report to the Company regarding the activities performed.

The Company reserves the right to request documentation proving compliance with applicable regulations.
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13.2.2.Gifts, Donations, and Benefits

In business relationships with consultants, suppliers, negotiating counterparties, commercial and/or financial partners, etc.,
donations, benefits (both direct and indirect), gifts, acts of courtesy, and hospitality are prohibited, unless they
are of modest value and such as not to compromise the company's image and not to be interpretable as aimed at obtaining
preferential treatment.

In particular, any gift must:
e Comply with applicable laws and regulations.
e Be provided for by specific corporate provisions (e.g., gift catalog, affiliated structures).
e Be conforming to generally accepted standards of professional courtesy.
¢ Not consist of a cash payment.
¢ Not be motivated by the purpose of exercising unlawful influence or the expectation of reciprocity.
e Be reasonable and in any case such as not to be interpretable as aimed at obtaining preferential treatment.

o Be directed to beneficiaries who perform roles inherent to corporate activities and who meet the generally recog-
nized requirements of reputation and honorability.

¢ Take into account the profile of the beneficiary with regard to customs in institutional or professional relations.
e Be made or received in good faith and in relation to legitimate business purposes.

The Director, Auditor, or employee who receives gifts that go beyond ordinary courtesy relationships, for the purpose of
obtaining preferential treatment in the conduct of any corporate activity, must immediately notify the Board of Directors,
the Board of Statutory Auditors, or, for the employee, their hierarchical superior, respectively, who will immediately inform
the specific bodies and/or the competent corporate Organizational Unit for appropriate checks and any necessary
measures.

14. CORPORATE INFORMATION

14.1.Availability and Access to Information

Alea, in compliance with regulations, provides timely and complete information, clarifications, data, and documenta-
tion requested by partners, suppliers, public supervisory authorities, institutions, bodies, entities, and other stakeholders in
the performance of their respective functions.

All relevant corporate information must be communicated with absolute timeliness both to the Corporate Bodies appointed
to control the social management and to the supervisory authorities.

An exhaustive and clear corporate communication constitutes a guarantee, among other things, of the fairness of rela-
tionships: with partners, who must be able to easily access the data to which they are entitled, in accordance with current
regulations; with third parties who come into contact with the company, who must be able to have a representation of the
company's economic, financial, and asset situation; with supervisory authorities, accounting review bodies, and internal
control bodies who must effectively carry out control activities; with the other companies of the Leonardo Group, also for
the purposes of drawing up the Consolidated Financial Statements, the Half-Yearly Financial Report, and other Company
communications.

COMPANY INTERNAL Page 17 of 22



J

( - 04_CodeOfEthics_En_Rev2.docx
\ Code of Ethics— 28/10/2025

14.2.Relevant Communications and Market Solicitation

Alea pursues its mission by ensuring the full transparency of the choices made and offering the market all the necessary
information so that investors' decisions can be based on complete and correct information. Therefore, the Group's commu-
nications are characterized not only by strict compliance with regulatory provisions but also by understandable lan-
guage, exhaustiveness of information, timeliness, and informational symmetry towards all investors.

External communication of information relating to the Company must occur exclusively by the structures appointed for
this purpose and in conformity with current corporate procedures aimed at ensuring truthfulness and correct dissemination.

Specific attention is paid to the dissemination of communications concerning extraordinary transactions or initiatives,
negotiations, and commercial agreements of particular importance. In this regard, specific protocols must provide for
verification and control elements, so that corporate communications required by law, information directed to partners or the
public on the company situation and the expected economic, financial, and asset evolution are always truthful, free of
omissions, and present facts, even if subject to evaluation, that are true, so as not to mislead the Recipients of the
information.

15. RELATIONS WITH MASS MEDIA AND INFORMATION MANAGEMENT

15.1.Conduct Modalities

Relations with the press, communication, and information media are based on respect for the right to information and
the protection of the market and the interests of stakeholders.

The dissemination of news related to Alea is the exclusive competence of the subjects expressly delegated to do so, in
conformity with the procedures adopted by the Company. Any request for news from the press or communication and
information media received by Alea personnel must be communicated to the subjects responsible for external com-
munication, before assuming any commitment to respond to the request.

External communication must follow the principles of truthfulness, correctness, transparency, and congruity and must
be aimed at fostering knowledge of corporate policies and the Company's programs and projects, safeguarding, among
other things, price-sensitive information and industrial secrets. Relations with the mass media must be based on re-
spect for the law, the Code of Ethics, the related protocols, and the principles already outlined with reference to relations
with public institutions and with the objective of protecting the Company's image.

15.2.Inside Information

Any form of investment, direct or through intermediaries, that finds its source in inside information (i.e., not public domain
and suitable, if disclosed, to influence the price of financial instruments) learned by reason of the activity carried out in the
context of the Group is strictly prohibited. The communication or dissemination in any form and outside the normal exer-
cise of assigned functions of said information is also prohibited. Recipients must therefore adhere to the corporate proce-
dures adopted in this matter.

15.3.0bligation of Confidentiality

Due to the specific nature and relevance of the Company's areas of activity (e.g., defense, strategic communications, sci-
entific research, protected technologies, etc.), all Recipients are required to maintain the utmost confidentiality — and
therefore not to disclose or unduly request news — regarding documents, know-how, research projects, corporate oper-
ations, and, in general, all information and data learned by reason of their work function.

In particular, confidential or secret information includes that subject to specific regulations as it relates, for example, to
national security, military sectors, inventions, scientific discoveries, protected technologies, or new industrial applications,
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as well as that contractually secreted. Furthermore, confidential information includes all news learned during the perfor-
mance of work activities, or in any case on the occasion thereof, the dissemination and use of which may cause danger or
damage to the company and/or an undue gain for the employee.

The violation of confidentiality duties by the Recipients seriously undermines the relationship of trust with the company
and may lead to the application of disciplinary or contractual sanctions relating to both the violation of confidentiality
duties and the violation of the Code of Ethics itself.

16. VIOLATIONS OF THE CODE OF ETHICS — SANCTIONARY SYSTEM
16.1.Sanctionary System

16.1.1.General Principles

Any violation of the principles identified and illustrated in this Code of Ethics represents a compromise of the relationship
of trust between Leonardo and the Recipients.

Such violations will therefore be pursued incisively, promptly, and immediately by the Company, through adequate and
proportionate disciplinary measures, regardless of the possible criminal relevance of such conduct and the institution of
criminal proceedings in cases where they constitute a crime.

Furthermore, it is specified that the repetition of the violation of this Code will be sanctioned more severely than a single
non-compliance.

The effects of violations of the principles set forth in the aforementioned Codes must be seriously considered by all
Recipients: to this end, Alea ensures the dissemination of the Code of Ethics and information on the sanctions provided in
case of violation and on the methods and procedures for their imposition.

The company, to protect its image and safeguard its resources, does not engage in relationships of any kind with
subjects who do not intend to operate in strict compliance with current regulations, and/or who refuse to behave
according to the values and principles set forth in the Code of Ethics and adhere to corporate procedures.

16.1.2.Directors and Auditors

In the event of a violation of the Code of Ethics by one or more Directors and/or Auditors of Alea, the Supervisory Body
(ex Legislative Decree 231/01) informs the Board of Directors and the Board of Statutory Auditors, who, based on
their respective competencies, will proceed to take one of the following initiatives, taking into account the seriousness of
the violation and in conformity with the powers provided by law and/or the Bylaws:

e Declarations in the minutes of the meetings.
e Formal warning.
¢ Revocation of the office/delegation.

e Request for convening or convening the Shareholders' Meeting with the adoption of adequate measures
against the subjects responsible for the violation on the agenda, including the exercise of legal actions aimed at
recognizing the director's liability towards the Company and compensating for the damages suffered.

16.1.3.Sanctions for Employees

In case of violation by executives, middle managers, and employees of the prescriptions provided in the Code of Ethics or
the adoption, in the performance of their activities, of conduct that does not comply with the prescriptions of the Code itself,
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the most suitable measures will be applied to those responsible in conformity with the provisions of the law, the appli-
cable collective bargaining agreement, and Alea's Disciplinary Code.

16.1.4.Measures against Collaborators, Auditors, Consultants, Partners, Counterparties, and Other External Par-
ties

Any conduct carried out within the scope of a contractual relationship by collaborators, auditors, consultants, partners,
counterparties, or other external parties to the Company that is contrary to the lines of conduct indicated by this Code
of Ethics determines the unilateral termination of the contractual relationship, by virtue of the clauses that Alea
includes in every contract.

In the event that the violations are committed by agency workers or within the scope of contracts for works or services, the
sanctions will be applied to the worker, following the positive ascertainment of the violations by the worker themselves, by
their employer (agency or contractor), and the proceedings may also give rise to actions against the agency or contractor
themselves.

The Company may, in any case, limit itself to requesting, in conformity with the contractual agreements with the contractors
and agencies, the replacement of the workers who have committed the aforementioned violations.

17. REPORTING MANAGEMENT SYSTEM — WHISTLEBLOWING

Alea encourages anyone (including the Recipients of the Code of Ethics) who becomes aware of violations (behaviors,
acts, or omissions) of the law, as well as violations of the Code of Ethics, the Anti-Corruption Code, the Organization,
Management, and Control Model pursuant to Legislative Decree 231/2001, and the corporate Governance System, even
potentially damaging the public interest or the integrity of the Company, to make a report through the Whistleblowing
Platform 2, which is the Internal Reporting Channel activated by the Leonardo Group for the transmission and management
of reports.

The management of the Internal Reporting Channel is entrusted to the Management Audit & Whistleblowing Unit of
Leonardo S.p.a. Within the Reporting Management System, effective "segregation of duties" is guaranteed in the differ-
ent phases of the process, by virtue of the roles played by both the Supervisory Body and the Reporting Committee, as
provided by the Reporting Management Guidelines?3 updated in light of Legislative Decree 24/2023. In addition to viola-
tions of the Organization, Management, and Control Model pursuant to Legislative Decree 231/2001 and this Code of
Ethics, the following are subject to reporting: information on violations (including well-founded suspicions) of national and
European Union regulatory provisions that harm the public interest or the integrity of the private entity, committed within the
organization of the entity with which the Reporting Person maintains one of the qualified legal relationships.

Information on violations may also concern violations not yet committed that the Reporting Person reasonably believes
could be committed on the basis of concrete elements. Such elements may also include irregularities and anomalies (symp-
tomatic indicators) that the Reporting Person believes may give rise to one of the violations provided for by Legislative
Decree 24/2023.

Specifically, the violations subject to reporting may concern:

¢ Violations of the Organization, Management, and Control Model pursuant to Legislative Decree 231/2001, the Code
of Ethics, the Anti-Corruption Code.

2 The Whistleblowing Platform is accessible via the following link: https://whistleblowing.leonardo.com

3 Consultable at the link: https://www.leonardo.com/it/investors/ethics-compliance/whistleblowing-management-quidelines
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e Unlawful conduct relevant pursuant to Legislative Decree 231/2001.
¢ Administrative, accounting, civil, and/or criminal offenses.

o Offenses falling within the scope of application of European Union or national acts relating to the following sectors:
public procurement; financial services, products, and markets and prevention of money laundering and terrorist
financing; product safety and conformity; transport safety; environmental protection; radiological protection and
nuclear safety; food safety; public health; consumer protection; protection of privacy and personal data protection
and security of networks and information systems.

e Acts or omissions that harm the financial interests of the European Union.
e Acts or omissions concerning the internal market.

The Internal Reporting Channel adopted by the Company for the transmission of reports guarantees, including through
encryption tools, the confidentiality of the identity of the Reporting Person, the person(s) involved and/or otherwise
mentioned in the report, as well as the content of the report and the related documentation; allowing the Managing Office
to communicate with the Reporting Person by providing them with an acknowledgment of receipt and a follow-up on the
action taken or intended to be taken on the report.

Anyone who receives a report outside the established channel (Whistleblowing Platform) must transmit it (in original and
with any attachments) as soon as possible, and in any case within 7 days of its receipt, to the Management Audit &
Whistleblowing Unit of Leonardo S.p.a. pursuant to the Reporting Management Guidelines, preferably via the Whistle-
blowing Platform, in compliance with the criteria of maximum confidentiality, in conformity with data protection regulations
and in ways suitable to protect the Reporting Person and the identity and honorability of the persons involved.

Reports can also be made, through the Whistleblowing Platform, in oral form by attaching an audio file or by requesting a
direct meeting with the Managing Office, as provided for in the Reporting Management Guidelines.

Alea guarantees protection from any act of retaliation or discrimination, direct or indirect, against the Reporting Person
for reasons connected, directly or indirectly, to the report. The same protection measure also applies to the subjects referred
to in Article 3, paragraph 5 of Legislative Decree no. 24/2023 and in paragraph 2.3. of the Reporting Management Guide-
lines.

The Reporting Person, upon the occurrence of certain conditions identified in the Reporting Management Guidelines, may
avail themselves of the external reporting channel managed by the National Anti-Corruption Authority (A.N.AC.) or
public disclosure.

The Company ensures:

e Maximum protection and confidentiality for the identity of the Reporting Person and any other information
from which such identity can be inferred, directly or indirectly, ensuring discretion and confidentiality throughout the
entire report management process, from the reception phase to the investigative and conclusive phases. The same
forms of protection are also guaranteed in favor of the persons involved and/or mentioned in the report, as well as
the Facilitators. The provisions of law that impose the obligation to communicate such names (e.g., requests from
the Judicial Authority, etc.) remain valid.

e Protection from any form of retaliation, discrimination, or penalization (direct or indirect), for reasons con-
nected, directly or indirectly, to the report.

e Protection from defamatory or slanderous reports.

Sanctions are also provided against those who violate the measures protecting the Reporting Person, against those who
make reports that are found to be unfounded with intent or gross negligence, as well as against those who adopt measures
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of retaliation, discrimination, or penalization against the Reporting Person due to the report itself, in line with the disciplinary
system described in Article 16.

For more information on the prerequisites for making reports, on the procedure for managing, investigating, and verifying
reports, as well as on the protection of any subjects involved, please refer to the Reporting Management Guidelines.
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